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BLACK EMPLOYEES AT LABOR DEPARTMENT 
HONORED IN 72ND ANNUAL AWARD CEREMONY 


WASHINGTON -- Black employees at the U.S. Department of Labor were 
among those honored at the Cabinet agency's 72nd Annual Awards Ceremony. 


Under Secretary of Labor Ford B. Ford, in a message in the program for 
the event, observed that "the accomplishments and attainments of Labor 
Department employees continue to excel in scope and quality year after year." 


In his prepared remarks, Ford, who presented the awards, said the men 
and women honored were "joining the ranks of and adding luster to the Labor 
Department's reputation as a ‘can do' organization." 


The Distinguished Career Service Award, the department's highest 
individual award, was received by Elizabeth J. Moss, Bureau of Labor 
Statistics; Daniel W. Ham, Occupational Safety and Health Administration, 
and Elaine Murrell, Office of the Assistant Secretary for Administration 
and Management. 


They were recognized for "career service marked by sustained high 
quality and efficiency." 


The department's Distinguished Achievement Award was received by 
Kay S. Kemp, Bureau of International Labor Affairs, “in recognition of her 
outstanding contribution in implementing automated office systems in her 
agency." 


Melvin Moxley, Bureau of Labor Statistics, received the Meritorious 
Achievement Award "in recognition of excellence “in graphic design and 
production of a wide variety of items that were used in.the celebration of 
the Bureau of Labor Statistics Centennial." 


In addition, blacks also shared in a variety of group awards 
for activities in carrying out the department's mandate to improve the 
welfare and working conditions of all Americans. 
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UNDER SECRETARY OF LABOR FORD 


ANNOUNCES $1.7 MILLION FOR DISLOCATED WORKER PROJECTS 


WASHINGTON -- Under Secretary of Labor Ford B. Ford announced 
$1.7 million for dislocated worker projects in New Hampshire, Idaho, 
New York, and Illinois, which would also serve laid-off workers in 
adjacent Iowa counties. 


Authorized under the Job Training Partnership Act (JTPA), the 
funds will assist dislocated workers who have lost their jobs due to 
plant and business closings and will retrain them for other occupations. 


The New Hampshire Department of Employment Security and the New Hampshire 
Job Training Council will receive $511,138 to help 480.workers statewide who 
lost jobs in the shoe, textile, iron, optical lens, and printing press 
industries. They will be retrained as machine operators and in electronics, 
retail management, word processing, custom millwork and clerical skills. 


: The Illinois Department of Commerce and Community Affairs will get 

$560,000 to retrain 1,500 former International Harvester workers laid off 
from the Rock Island plant. Former Harvester employees in Iowa will also 
be eligible for the project, which will have occupations for retraining 
determined by the state employment agencies. 


In addition to the federal funding, International Harvester will 
contribute $454,000, while Iowa, with $190,000, and Illinois, with 
$186,000, will provide formula funds. 


The Idaho Department of Employment will receive $377,446 to aid 150 
workers in the northern Panhandle area laid off from mining, wood products, 
and electronics industries. Retraining will be provided for the construction, 
printing and publishing, retail trade, auto repair, and office occupations. 


The Ulster County Job Training Administration in Kingston, N.Y. will 
get $286,350 to aid 400 workers terminated from Ferroxcube in Saugerties 
and Channel Master in Ellenville. Retraining will be available in office 
skills, electro-mechanical maintenance, business studies and machine operation. 


In making the announcement Under Secretary of Labor Ford said: 
Assisting American workers in the transition from one skill to another remains 
a priority of this Administration. Changes in the labor force require this 
commitment, and we will continue to provide resources for dislocated workers." 
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OLDER BLACK WOMEN GAIN NONTRADITIONAL JOBS 
UNDER MISSISSIPPI EXPERIMENT 


WASHINGTON -- Throughout the Reagan Administration, the Women's 
Bureau of the U.S. Labor Department has been determined to do something 
abuut jobless, poorly prepared older women who need to support themselves. 


One idea of Dr. Lenora Cole Alexander, director of the bureau, was 
to get her agency to develop a program that would come up with enough 
good answers to be copied across the country. 


Did it work? 


Ask Mattie German, a 58-year-old formerly jobless mother of 11 who 
is earning $220 a week now as an industrial electrician. Or ask Quince 
Slaughter, a 53-year-old mother of 4 who is earning $5 an hour in a 


Or Mary Alice Tinsley, 46, who is now a skilled carpenter earning 
$550 a month after being out of work more than 2 years. And Johnnie 
Rice, 38, jobless for months, who now earns $750 a month as a teacher's 
aide. 


: These women are just a sample of the 70 black women--age 35 and 
older——in the Mississippi delta region who participated in and completed 
training primarily for nontraditional jobs in something called the 
Individual Development and Entrepreneurial Activities (IDEA) program 
devised by Dr. Alexander. 


The program, which began in 1982, ran for two years at the Coahoma 
Junior College in Clarksdale, Miss., with excellent results for an 
area with "very little going for it except its down-to-earth people," 
says Dr. Alexander. 


On reflection, the Women's Bureau director now-feels that things 
were made far more difficult for IDEA by concentrating the effort in an 
area with limited public transportation, preschool facilities, and 
industry outside of farming, and little in the way of job training 
opportunities. 


These negative aspects were compounded by the characteristics of 
the prospective participants: high illiteracy, a great lack of 
marketable skills outside of farm work, and family incomes deep within 
the poverty range, extending roughly from $4,500 to $5,000 a year. 


Success came through the faith Dr. Alexander had in the people of 
Coahoma Junior College to get the job done and the drive of one person, 
Dr. Vivian M. Presley, Coahoma's vice president for institutional 
advancement, who proved the staff worthy of that faith. 
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The concentration on older women was keyed to a fact of life: Once 
the children of a mother getting financial help from Aid to Families 
with Dependent Children reached 18 or were no longer dependent, the 
family, usually the mother, lost the financial assistance. And, if she 
had nothing to offer the job market relative to an occupational skill 
that could earn a living for her, the situation was almost hopeless. 


The Women's Bureau worked out the idea to give such people the 
occupational training they needed and the Clarksdale area was selected 
on the- premise that if such a program could garner results in that 
area, it could certainly work elsewhere. 


Mrs. German says "it really changed my life. Now I'ma skilled 
worker. I don't have to take minimum wage jobs anymore. If it hadn't 
been for the IDEA program, I wouldn't have returned to school." 


Mrs. Slaughter has similar thoughts. "Now I have bigger dreams 
because I know I can do anything I want. I may even start my ow 
electrician's business someday." 


"My future looks real bright," says Mrs. Tinsley, the newly trained 
carpenter. "I am still learning and now that I have money coming in 
every month I know I can get another job when I am ready." 


"I guess the program gave me more courage than anything else," says 
Mrs. Rice. "I've developed a greater sense of pride in being a woman.” 


"We are opening discussions in several areas of the country to 
replicate this program," says Dr. Alexander. "It's a program that saw 
women without hope of ever getting ahead beyond the meager dreams of 
their poverty-stricken lives enter a new life of econamic and spiritual 


By the end of the program about half of the 70 women who underwent 
training and basic education at Coahoma had jobs as a direct result of 
the placement activities of the program. 


About two-thirds of the participants--those who had not completed 
high school--took required courses in basic education to improve their 
communication and reading skills. The majority of the participants took 
training as carpenters; others trained in such areas as law enforcement, 
industrial wiring, emergency medical technology, electronics, and 
cafeteria management. 

The average trainee was 43 years of age and had completed less than 
the tenth grade. Fifty-one of the participants were single-parent heads 
of households desperately in need of substantial weekly wages to keep 
their families together. Thirty had been relying on some type of public 
assistance. 

"We are not through with IDEA. It's an idea that holds a lot of 
promise," Dr. Alexander says. 
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DOL GRANTS $20 MILLION TO AUTOMATE 
STATE UNEMPLOYMENT INSURANCE SYSTEMS 


WASHINGTON -- Under Secretary of Labor Ford B. Ford granted $20 million 


to 26 states toassist them in automating their unemployment insurance systems 
and procedures. 


A total of 34 states and the District of Columbia submitted proposals 
last March requesting financial assistance at the invitation of the Labor 
Department. 


The Department's Unemployment Insurance Service in the Employment and 
Training Administration selected the proposals of 26 states and the District 
on the basis of established criteria. 


The criteria considered most significant included urgency, administrative 
and trust fund savings, proposals that would improve system performance, and 
some aspect of eventual payback to the federal government in the overall plan. 


The 27 jurisdictions receiving grants are: 


Arizona $ 372,935 New Hampshire $ 360,000 
California 1,853,725 New Mexico 1,066,900 
Connecticut 536,180 North Carolina 576,252 
Colorado 669,582 North Dakota 1,350,000 
D.C. . 424,431 Ohio 1,699,913 
Idaho 27,200 South Carolina 159,289 
Kentucky 174,990 South Dakota 688 , 908 
Louisiana 833,000 Tennessee 500,000 
Massachusetts 364,000 Texas 143,710 
Maryland 2,485,307 Virginia 116,085 
Minnesota 1,297,996 Utah 1,215,000 
Missouri 1,685,854 Washington 254,619 
Nevada 660,000 Wisconsin 132,587 

Wyoming - 344,445 
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OSHA APPROVES SECOND J. E. DUNN CONSTRUCTION SITE 
IN KANSAS CITY FOR 'TRY' VOLUNTARY PROTECTION PROGRAM 


WASHINGTON -- The Occupational Safety and Health Administration has 
approved a second J.E. Dunn Construction Company site in Kansas City for 
participation in the agency's "Try" voluntary protection program for 
safety, the Labor Department announced. 


The company employs 80 at its AT&T Office Tower Complex project on 
Main St. The 38-story $100 million complex of offices and shops is 
scheduled for completion June 1, 1987. It will be the tallest structure 
in Kansas City. A Dunn Kansas City hotel and garage project is also 
participating in Try. 


_“We are pleased to have a second Dunn construction site 
participating in OSHA's Try program. Of particular note are the 
company's efforts to involve everyone at the worksite in the 
safety program," said Assistant Secretary Robert A. Rowland in 
announcing the approval. 


Try, the most innovative and flexible of OSHA's voluntary 
protection programs, 1s designed to recognize workplaces with good 
employee protection programs and to help them become even stronger. 


Try participants are evaluated each year by OSHA to measure their 
progress against specified goals. 


_The AT&T Office Tower Complex site has been approved for 
participation in Try for up to two years. OSHA approved the 
program March 8 by letter from Assistant Secretary Rowland to 
William H. Dunn, president of the J.E. Dunn Construction Company, 


As a participant in Try, the site will be exempt from routine 
OSHA safety inspections. However, the ae and employees retain 


all legal rights and pom. BPs gh and the worksite must | 
continue to meet all applicable OSHA standards. The agency will 
investigate any valid employee complaints or serious accidents. 


One goal of Try is to assist companies in making certain 
specific improvements to qualify for participation in Star -- OSHA's 
most demanding and prestigious voluntary protection program. 


J.E. Dunn's primary goal is to reduce its lost-workday case rate 
below 6.6 for 1985. 


In 1982, the injury/incidence rate published by the Bureau of 
Labor Statistics for general building contractors engaged in 
construction of non-residential buildings was 16.9 cases per 100 
full-time employees per year; the lost-workday case rate for the 
industry was 6.6. Dunn Construction Company's three-year average 
injury/incidence rate and lost-workday case rate at construction 
projects of this type were 9.84 and 9.48, respectively. From the 
start of construction in October 1984 until the end of the year, 
the lost-workday rate at the Main Street site was 6.2. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Job Training Partnership Act's Title 2 provides for training 
economically disadvantaged persons, but up to 10 percent of a Service 
Delivery Area's participants can be nondisadvantaged individuals who face 
other barriers to employment, according to a U.S. Labor Department fact 
sheet. 


# ## 


The Job Training Partnership Act (JTPA) authorizes a state-administered 
program to provide training and other assistance to workers who have been, or 
have received notice that they are about to be, laid off due to permanent 
closing of a plant or facility, according to a U.S. Labor Department fact sheet. 


# # # 
Most of the programs under the federal Job Training Partnership Act 


(JTPA) are administered by the states but there are federally administered 
programs for native Americans, migrant and seasonal farmworkers, and 


veterans, according to a U.S. Labor Department fact sheet. 


# # # 


The Job Training Partnership Act (JTPA) amends the Wagner-Peyser Act 
of 1933, which authorizes the federally-supported employment service programs, 
and also amends Social Security Act provisions relating to the Work Incentive 
Program (WIN), according to a U.S. Labor Department fact sheet. 


# # # 


Information about the Job Training Partnership Act (JTPA) can be 
obtained from state and local JTPA offices or from the office of the 
Assistant Secretary for Employment and Training, U.S. Department of Labor, 
200 Constitution Ave., N.W., Washington, D.C. 20210, according to a 
Labor Department fact sheet. 
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